w7 Residing Hope

CONFLICT OF INTEREST POLICY AGREEMENT

| HAVE READ AND IJNDERSTAND THE Conflict of Interest Policy as outlined
in Human Resource Policy and as noted below. While in placement at
Residing Hope, | agree to abide by the policies and guidelines as stated.

"A conflict ofinterest is defined as an inconsistency between the interests of
a Residing Hope employee, Board Trustee or other person affiliated with
Residing Hope and the interests of Residing Hope and the children and
youth we serve. This includes transactions between board members,
management, staff, consultants, vendors, service providers, community
partners, volunteers, and Residing Hope. Any actual or perceived conflict of
interest between the private interests and official responsibilities ofa person
in a position of trust within the organization cannot be accepted. It is the
responsibility ofall Board members and employees and volunteers to fully
disclose any actual, possible, or perceived conflicts of interest as soon as
discovered. When an actual or perceived conflict exists, the person(s)
involved shall not participate in any decision making with regard to the
conflicted relationship or activity."

Signature:

Print name:

Date:




